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SECTION S.

5.4

SECTION 6.

6.1

SECTION 7.

Overtime - Operator Services {(Excluding Clerical). (Continued)

An employee may be required to work up to two (2) hours in addition o the
regularly scheduled tour. Management will make every effort to provide an
employee required to work such overtime with reasonable notice prior to such
overtime assignment. The Company will consider extenuating circumstances
which may warrant excusal from such assignments.

5.4.1 No regular pari-time employee will be offered daily overtime work
unless all fulHime employees within the particular Operator Services
Manager's Unit who are on duty at the time that the overtime is
offered have been offered the opportunity of working overtime.

Requiar Part-Time Emplovee.

In Operator Services (Excluding Clerical) only, no more than twelve percent
(12%) of the total basic assigned operator hours, on a weekly basis, in each of
the Company's Exchanges, shall be worked by regular part-time employees.
Since tour assignments are posted each week, in advance, the balance of
part-time and full-time employees will be done on a weekly basis.

7.1

(Article V)

SECTION 7.

Tours of Duty - All Departments (Excluding Traffic Operator Classification).

Tours may fall on any five (5) days of the week necessary to meet service
requirements. The Company shall have the right to schedule all work periods
and the starting and ending time of each.

7.1.1 Tours shall be so arranged as to give the employees two (2) twenty-
four (24} hour days off in each regular workweek consecutively,
where reasonably possible.

7.1.2 Tours shall be arranged and assigned to meet the service
requirements of each tour and shall be assigned each four (4)
weeks in accordance with the preferences of the employees in the
order of their seniority within the classification and within their
respective work group(s) as defined in Article 11l, Section 19.

Tours of Duty - All Departments (Excluding Traffic Operator Classification).
{Continued)
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